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RESUME OF ROBERT EDWARD BOYNTON 
Robert E. Boynton was born in Lakeville, 
Minnesota, in 1929. He served four and a half years in 
the U.S. Navy as an Electronics Technician after 
graduation from high school. He received a Bachelor 
of Business Administration degree from the University 
of Minnesota in 1956 and a Master of Arts in Industrial 
Relations in 1962. During his college studies he worked 
as a communications technician, radio and television 
engineer, and engineering manager. 
In 1962 he enrolled as a graduate student at 
Stanford University and was awarded the degree of 
Doctor of Philosophy in 1968. His dissertation relating 
management theory and policy to the organizational 
success of a manager was under the direction of Dr. 
Dale Yoder. He has held teaching and research 
positions at Stanford, San Jose State University, 
Stanford Research Institute, Varian Associates, Arizona 
State University, Monterey Institute of International 
Studies, and Golden Gate University. 
Dr. Boynton joined the faculty of the Defense Resources Management Education 
Center at the Naval Postgraduate School in June 1970. His primary research irterests are 
management theory, managerial and organizational policy, human resource management. 
and manager development. He has consulted and conducted research for the Navy, Air 
Force and private organizations. 
He is a member of the Academy of Managemenr, Society for Human Resource 
Management, the Industrial Relations Research Association, the American Society for 
Public Administration, the Labor Arbitration panels of the American Arbitration 
Association and the Federal Mediation and Conciliation Service. He is certified as a 
Senior Professional in Human Resources. 
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